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SAN ANTONIO WATER SYSTEM 

C-30 SOUTH GENERAL MCMULLEN DRIVE 
SEWER CAPACITY REPLACEMENT PROJECT 

SAWS PROJECT NO. 18-4504 
SOLICITATION NO. CO-00225 

 
ADDENDUM 1 

(January 8, 2019) 
 
To Bidder of Record: 
 
This addendum, applicable to work referenced above, is an amendment to the bid proposal, plans and specifications 
and as such will be a part of and included in the Contract Documents. Acknowledge receipt of this addendum by 
entering the Addendum number and issue date on the space provided in submitted copies of the bid proposal. 
 
 

RESPONSES TO QUESTIONS 

 
 
Q1: In reference to the statement of bidder’s experience for A-1 & A-2; the intent of both qualification 

references is to state experience operating sanitary sewer installation/ bypass and trench 
restoration in high trafficked urban areas.  The vast majority of SAWS qualifying projects are 
constructed in these circumstances are installing 8” Sanitary Sewer.  My request is will SAWS 
consider changing the requirement from 12” to 8” as it is the identical construction means and 
methods with the only variation being the size of the bypass.  However, that will be covered in the 
engineered bypass plan submittal and is subject to change with either size main and is dependent 
on the outflows of the given main 

 
Response: Yes, submitting bidder’s experience for 8” diameter and larger will be allowed. See Modifications 

to Specifications 2 below. 
 
 
 
 

MODIFICATIONS TO SPECIFICATIONS 

 
1. Wage Decisions 

 
Replace the Heavy Tunnel, Building and On-Shore Pipeline Construction minimum Wage Decisions with the 
attached Wage Decisions dated 01 / 04 / 2019. 
 

2. Remove the Statement of Bidder’s Experience and replace with the version attached to this Addendum. 
 
Bidders will utilize the attached version of the Statement of Bidder’s Experience forms SBE-1 and SBE-2 for 
projects A-1 and A-2 when submitting a bid for this project. 
 
 
 
 
 





General Decision Number: TX190055 01/04/2019  TX55 

 

Superseded General Decision Number: TX20180081 

 

State: Texas 

 

Construction Type: Heavy Tunnel 

 

Counties: Bell, Bexar, Bowie, Brazoria, Brazos, Cameron,  

Collin, Comal, Coryell, Dallas, Denton, Ector, El Paso, Ellis,  

Fort Bend, Galveston, Grayson, Gregg, Guadalupe, Hardin,  

Harris, Harrison, Hays, Hidalgo, Jefferson, Johnson, Kaufman,  

Liberty, Lubbock, McLennan, Midland, Montgomery, Nueces,  

Orange, Parker, Potter, Randall, Rockwall, San Patricio, Smith,  

Tarrant, Taylor, Tom Green, Travis, Victoria, Waller, Webb,  

Wichita and Williamson Counties in Texas. 

 

 

TUNNEL CONSTRUCTION PROJECTS (BORED, 48" IN DIAMETER OR MORE) 

 

 

Note: Under Executive Order (EO) 13658, an hourly minimum wage 

of $10.60 for calendar year 2019 applies to all contracts 

subject to the Davis-Bacon Act for which the contract is awarded 

(and any solicitation was issued) on or after January 1, 2015. 

If this contract is covered by the EO, the contractor must pay 

all workers in any classification listed on this wage 

determination at least $10.60 per hour (or the applicable 

wage rate listed on this wage determination, if it is higher) 

for all hours spent performing on the contract in calendar 

year 2019.  If this contract is covered by the EO and a  

classification considered necessary for performance of work on  

the contract does not appear on this wage determination, the  

contractor must pay workers in that classification at least  

the wage rate determined through the conformance process set  

forth in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate, 

if it is higher than the conformed wage rate).  The EO minimum  

wage rate will be adjusted annually.  Please note that  

this EO applies to the above-mentioned types of contracts  

entered into by the federal government that are subject  

to the Davis-Bacon Act itself, but it does not apply  

to contracts subject only to the Davis-Bacon Related Acts,  

including those set forth at 29 CFR 5.1(a)(2)-(60). Additional  

information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

 

 

 

Modification Number     Publication Date 

          0             01/04/2019 

 

*  SUTX1992-010 01/15/1992 

 

                                  Rates          Fringes 

 

CARPENTER (Including Form    



Setting -  Wood Forms ONLY)......$ 10.67              .92 

   

ELECTRICIAN......................$ 12.21              .92 

   

IRONWORKER, REINFORCING    

(Shaft Collar & Surface ONLY)....$ 12.03             4.09 

   

Laborers:   

     Miner.......................$ 11.77             1.28 

     Surface.....................$  7.53                  

     Tunnel......................$  9.24                  

   

MECHANIC (Maintenance and    

repair on trucks and power    

equipment).......................$ 11.77              .92 

   

Oiler (Services trucks and    

power equipment).................$  9.69             1.50 

   

Power equipment operators:   

     Backhoe Operator (1 1/2 CY  

     or more)....................$ 11.40             1.50 

     Backhoe Operator (Less  

     than 1 1/2 CY)..............$ 10.68                  

     Bulldozer...................$ 13.00                  

     Crane (1 1/2 CY or more)....$ 12.82             1.50 

     Crane (Less than 1 1/2 CY)..$ 11.89                  

     Front End Loader (2 1/2 CY  

     or more)....................$ 12.17                  

     Front End Loader (less  

     than 2 1/2 CY)..............$ 10.16                  

     Locomotive Operator.........$  9.00             1.50 

     Road Head Operator..........$ 14.12             1.21 

     Tunnel/Boring Machine  

     Operator....................$ 13.61                  

   

Truck drivers:   

     Semi........................$  7.25             1.05 

     Single Axle, Light..........$  7.55                  

   

WELDER...........................$ 11.58 

 

LABORER CLASSIFICATIONS   

 

  SURFACE -  Air Tool Operator (Surface Only), Batch Plant 

  Laborer, Changehouseman, Dumpman (Outside, Tool Man). 

 

  TUNNEL -  Air Tool Operator (Tunnel Only), Bull Gang 

  (Muckers/Trackmen), Cabletender, Concrete Crew 

  (Rodders/Spreaders), Concrete Finisher in Tunnel, Concrete 

  Screed Man, Conveyor Operator, Headerman, High Pressure 

  Nozzleman, Hoist Operator, Jumbo Man, Loading/Unloading 

  Agitator Cars, Nipper, Nozzleman-Slice Line, Pot Tender, 

  Primer Man, Reboundman, Shaft/Raise Work (Below Ground), 

  Shotcrete Man, Slusher Operator, Steel Form 

  Raisers/Setters, (metal forms only)  Swamper 

  (Brakeman/Switchman), Timberman, Troweling/Grout Machine 



  Operator, Tugger, Vibratorman, Jack Hammer, Pneumatic Tools 

  (Except Driller), Vibratorman, Pavement Breakers. 

 

  MINER - Drill Doctor, Bit Sharpener, Bit Grinder, Rebar 

  (Tunnel Only), Jack Leg Miner, Shaft Drill Operator 

---------------------------------------------------------------- 

 

WELDERS - Receive rate prescribed for craft performing 

operation to which welding is incidental. 

 

================================================================ 

  

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave 

for Federal Contractors applies to all contracts subject to the 

Davis-Bacon Act for which the contract is awarded (and any 

solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide 

employees with 1 hour of paid sick leave for every 30 hours 

they work, up to 56 hours of paid sick leave each year. 

Employees must be permitted to use paid sick leave for their 

own illness, injury or other health-related needs, including 

preventive care; to assist a family member (or person who is 

like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons 

resulting from, or to assist a family member (or person who is 

like family to the employee) who is a victim of, domestic 

violence, sexual assault, or stalking.  Additional information 

on contractor requirements and worker protections under the EO 

is available at www.dol.gov/whd/govcontracts. 

 

Unlisted classifications needed for work not included within 

the scope of the classifications listed may be added after 

award only as provided in the labor standards contract clauses 

(29CFR 5.5 (a) (1) (ii)). 

 

 

---------------------------------------------------------------- 

  

 

The body of each wage determination lists the classification 

and wage rates that have been found to be prevailing for the 

cited type(s) of construction in the area covered by the wage 

determination. The classifications are listed in alphabetical 

order of "identifiers" that indicate whether the particular 

rate is a union rate (current union negotiated rate for local), 

a survey rate (weighted average rate) or a union average rate 

(weighted union average rate). 

 

Union Rate Identifiers 

 

A four letter classification abbreviation identifier enclosed 

in dotted lines beginning with characters other than "SU" or 

"UAVG" denotes that the union classification and rate were 

prevailing for that classification in the survey. Example: 

PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of 

the union which prevailed in the survey for this 

classification, which in this example would be Plumbers. 0198 



indicates the local union number or district council number 

where applicable, i.e., Plumbers Local 0198. The next number, 

005 in the example, is an internal number used in processing 

the wage determination. 07/01/2014 is the effective date of the 

most current negotiated rate, which in this example is July 1, 

2014. 

 

Union prevailing wage rates are updated to reflect all rate 

changes in the collective bargaining agreement (CBA) governing 

this classification and rate. 

 

Survey Rate Identifiers 

 

Classifications listed under the "SU" identifier indicate that 

no one rate prevailed for this classification in the survey and 

the published rate is derived by computing a weighted average 

rate based on all the rates reported in the survey for that 

classification.  As this weighted average rate includes all 

rates reported in the survey, it may include both union and 

non-union rates. Example: SULA2012-007 5/13/2014. SU indicates 

the rates are survey rates based on a weighted average 

calculation of rates and are not majority rates. LA indicates 

the State of Louisiana. 2012 is the year of survey on which 

these classifications and rates are based. The next number, 007 

in the example, is an internal number used in producing the 

wage determination. 5/13/2014 indicates the survey completion 

date for the classifications and rates under that identifier. 

 

Survey wage rates are not updated and remain in effect until a 

new survey is conducted. 

 

Union Average Rate Identifiers 

 

Classification(s) listed under the UAVG identifier indicate 

that no single majority rate prevailed for those 

classifications; however, 100% of the data reported for the 

classifications was union data. EXAMPLE: UAVG-OH-0010 

08/29/2014. UAVG indicates that the rate is a weighted union 

average rate. OH indicates the state. The next number, 0010 in 

the example, is an internal number used in producing the wage 

determination. 08/29/2014 indicates the survey completion date 

for the classifications and rates under that identifier. 

 

A UAVG rate will be updated once a year, usually in January of 

each year, to reflect a weighted average of the current 

negotiated/CBA rate of the union locals from which the rate is 

based. 

 

  

 

---------------------------------------------------------------- 

 

                   WAGE DETERMINATION APPEALS PROCESS 

 

1.) Has there been an initial decision in the matter? This can 

be: 

 



*  an existing published wage determination 

*  a survey underlying a wage determination 

*  a Wage and Hour Division letter setting forth a position on 

   a wage determination matter 

*  a conformance (additional classification and rate) ruling 

 

On survey related matters, initial contact, including requests 

for summaries of surveys, should be with the Wage and Hour 

Regional Office for the area in which the survey was conducted 

because those Regional Offices have responsibility for the 

Davis-Bacon survey program. If the response from this initial 

contact is not satisfactory, then the process described in 2.) 

and 3.) should be followed. 

 

With regard to any other matter not yet ripe for the formal 

process described here, initial contact should be with the 

Branch of Construction Wage Determinations.  Write to: 

 

            Branch of Construction Wage Determinations 

            Wage and Hour Division 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

2.) If the answer to the question in 1.) is yes, then an 

interested party (those affected by the action) can request 

review and reconsideration from the Wage and Hour Administrator 

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to: 

 

            Wage and Hour Administrator 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

The request should be accompanied by a full statement of the 

interested party's position and by any information (wage 

payment data, project description, area practice material, 

etc.) that the requestor considers relevant to the issue. 

 

3.) If the decision of the Administrator is not favorable, an 

interested party may appeal directly to the Administrative 

Review Board (formerly the Wage Appeals Board).  Write to: 

 

            Administrative Review Board 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

4.) All decisions by the Administrative Review Board are final. 

 

================================================================ 

 

          END OF GENERAL DECISION 

 

 



General Decision Number: TX190231 01/04/2019  TX231 

 

Superseded General Decision Number: TX20180280 

 

State: Texas 

 

Construction Type: Building 

 

County: Bexar County in Texas. 

 

BUILDING CONSTRUCTION PROJECTS (does not include single family 

homes or apartments up to and including 4 stories). 

 

 

Note: Under Executive Order (EO) 13658, an hourly minimum wage 

of $10.60 for calendar year 2019 applies to all contracts 

subject to the Davis-Bacon Act for which the contract is awarded 

(and any solicitation was issued) on or after January 1, 2015. 

If this contract is covered by the EO, the contractor must pay 

all workers in any classification listed on this wage 

determination at least $10.60 per hour (or the applicable 

wage rate listed on this wage determination, if it is higher) 

for all hours spent performing on the contract in calendar 

year 2019.  If this contract is covered by the EO and a  

classification considered necessary for performance of work on  

the contract does not appear on this wage determination, the  

contractor must pay workers in that classification at least  

the wage rate determined through the conformance process set  

forth in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate, 

if it is higher than the conformed wage rate).  The EO minimum  

wage rate will be adjusted annually.  Please note that  

this EO applies to the above-mentioned types of contracts  

entered into by the federal government that are subject  

to the Davis-Bacon Act itself, but it does not apply  

to contracts subject only to the Davis-Bacon Related Acts,  

including those set forth at 29 CFR 5.1(a)(2)-(60). Additional  

information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

 

 

Modification Number     Publication Date 

          0             01/04/2019 

 

 ASBE0087-014 01/01/2018 

 

                                  Rates          Fringes 

 

ASBESTOS WORKER/HEAT & FROST    

INSULATOR (Duct, Pipe and    

Mechanical System Insulation)....$ 22.72            10.02 

---------------------------------------------------------------- 

 BOIL0074-003 01/01/2017 

 

                                  Rates          Fringes 

 

BOILERMAKER......................$ 28.00            22.35 



---------------------------------------------------------------- 

 ELEC0060-003 06/01/2016 

 

                                  Rates          Fringes 

 

ELECTRICIAN (Communication    

Technician Only).................$ 21.57          9%+4.65 

---------------------------------------------------------------- 

 ELEC0060-004 06/01/2018 

 

                                  Rates          Fringes 

 

ELECTRICIAN (Excludes Low    

Voltage Wiring)..................$ 28.30         13%+5.05 

---------------------------------------------------------------- 

 ELEV0081-001 01/01/2018 

 

                                  Rates          Fringes 

 

ELEVATOR MECHANIC................$ 39.32       32.645+a+b 

 

FOOTNOTES: 

  A. 6% under 5 years based on regular hourly rate for all 

  hours worked.  8% over 5 years based on regular hourly rate 

  for all hours worked. 

   

  B. Holidays: New Year's Day; Memorial Day; Independence Day; 

  Labor Day; Thanksgiving Day; Friday after Thanksgiving Day; 

  Christmas Day; and Veterans Day. 

 

---------------------------------------------------------------- 

 ENGI0450-002 04/01/2014 

 

                                  Rates          Fringes 

 

POWER EQUIPMENT OPERATOR   

     Cranes......................$ 34.85             9.85 

---------------------------------------------------------------- 

* IRON0066-013 09/01/2018 

 

                                  Rates          Fringes 

 

IRONWORKER, STRUCTURAL...........$ 22.05             6.73 

---------------------------------------------------------------- 

* IRON0084-011 06/01/2018 

 

                                  Rates          Fringes 

 

IRONWORKER, ORNAMENTAL...........$ 23.77             7.12 

---------------------------------------------------------------- 

 PLUM0142-009 07/01/2017 

 

                                  Rates          Fringes 

 

HVAC MECHANIC (HVAC    

Electrical Temperature    

Control Installation Only).......$ 30.25            11.80 



HVAC MECHANIC (HVAC Unit    

Installation Only)...............$ 30.25            11.80 

PIPEFITTER (Including HVAC    

Pipe Installation)...............$ 30.25            11.80 

PLUMBER (Excludes HVAC Pipe    

Installation)....................$ 30.25            11.80 

---------------------------------------------------------------- 

 SFTX0669-002 04/01/2017 

 

                                  Rates          Fringes 

 

SPRINKLER FITTER (Fire    

Sprinklers)......................$ 29.03            15.84 

---------------------------------------------------------------- 

 SHEE0067-004 04/01/2018 

 

                                  Rates          Fringes 

 

Sheet metal worker   

     Excludes HVAC Duct  

     Installation................$ 26.35            15.29 

     HVAC Duct Installation Only.$ 26.10            15.25 

---------------------------------------------------------------- 

  SUTX2014-006 07/21/2014 

 

                                  Rates          Fringes 

 

BRICKLAYER.......................$ 22.15             0.00 

   

CARPENTER (Acoustical Ceiling    

Installation Only)...............$ 17.83             0.00 

   

CARPENTER (Form Work Only).......$ 13.63             0.00 

   

CARPENTER, Excludes    

Acoustical Ceiling    

Installation, Drywall    

Hanging, Form Work, and Metal    

Stud Installation................$ 16.86             4.17 

   

CAULKER..........................$ 15.00             0.00 

   

CEMENT MASON/CONCRETE FINISHER...$ 22.27             5.30 

   

DRYWALL FINISHER/TAPER...........$ 13.81             0.00 

   

DRYWALL HANGER AND METAL STUD    

INSTALLER........................$ 15.18             0.00 

   

ELECTRICIAN (Low Voltage    

Wiring Only).....................$ 20.39             3.04 

   

IRONWORKER, REINFORCING..........$ 12.27             0.00 

   

LABORER:  Common or General......$ 10.75             0.00 

   

LABORER:  Mason Tender - Brick...$ 11.88             0.00 



   

LABORER:  Mason Tender -    

Cement/Concrete..................$ 12.00             0.00 

   

LABORER:  Pipelayer..............$ 11.00             0.00 

   

LABORER:  Roof Tearoff...........$ 11.28             0.00 

   

LABORER: Landscape and    

Irrigation.......................$  8.00             0.00 

   

OPERATOR:     

Backhoe/Excavator/Trackhoe.......$ 15.98             0.00 

   

OPERATOR:  Bobcat/Skid    

Steer/Skid Loader................$ 14.00             0.00 

   

OPERATOR:  Bulldozer.............$ 14.00             0.00 

   

OPERATOR:  Drill.................$ 14.50             0.00 

   

OPERATOR:  Forklift..............$ 12.50             0.00 

   

OPERATOR:  Grader/Blade..........$ 23.00             5.07 

   

OPERATOR:  Loader................$ 12.79             0.00 

   

OPERATOR:  Mechanic..............$ 18.75             5.12 

   

OPERATOR:  Paver  (Asphalt,    

Aggregate, and Concrete).........$ 16.03             0.00 

   

OPERATOR:  Roller................$ 12.00             0.00 

   

PAINTER (Brush, Roller and    

Spray), Excludes Drywall    

Finishing/Taping.................$ 13.07             0.00 

   

ROOFER...........................$ 12.00             0.00 

   

TILE FINISHER....................$ 11.32             0.00 

   

TILE SETTER......................$ 14.94             0.00 

   

TRUCK DRIVER:  Dump Truck........$ 12.39             1.18 

   

TRUCK DRIVER:  Flatbed Truck.....$ 19.65             8.57 

   

TRUCK DRIVER:  Semi-Trailer    

Truck............................$ 12.50             0.00 

   

TRUCK DRIVER:  Water Truck.......$ 12.00             4.11 

---------------------------------------------------------------- 

 

WELDERS - Receive rate prescribed for craft performing 

operation to which welding is incidental. 

 



================================================================ 

  

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave 

for Federal Contractors applies to all contracts subject to the 

Davis-Bacon Act for which the contract is awarded (and any 

solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide 

employees with 1 hour of paid sick leave for every 30 hours 

they work, up to 56 hours of paid sick leave each year. 

Employees must be permitted to use paid sick leave for their 

own illness, injury or other health-related needs, including 

preventive care; to assist a family member (or person who is 

like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons 

resulting from, or to assist a family member (or person who is 

like family to the employee) who is a victim of, domestic 

violence, sexual assault, or stalking.  Additional information 

on contractor requirements and worker protections under the EO 

is available at www.dol.gov/whd/govcontracts. 

 

Unlisted classifications needed for work not included within 

the scope of the classifications listed may be added after 

award only as provided in the labor standards contract clauses 

(29CFR 5.5 (a) (1) (ii)). 

 

 

---------------------------------------------------------------- 

  

 

The body of each wage determination lists the classification 

and wage rates that have been found to be prevailing for the 

cited type(s) of construction in the area covered by the wage 

determination. The classifications are listed in alphabetical 

order of "identifiers" that indicate whether the particular 

rate is a union rate (current union negotiated rate for local), 

a survey rate (weighted average rate) or a union average rate 

(weighted union average rate). 

 

Union Rate Identifiers 

 

A four letter classification abbreviation identifier enclosed 

in dotted lines beginning with characters other than "SU" or 

"UAVG" denotes that the union classification and rate were 

prevailing for that classification in the survey. Example: 

PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of 

the union which prevailed in the survey for this 

classification, which in this example would be Plumbers. 0198 

indicates the local union number or district council number 

where applicable, i.e., Plumbers Local 0198. The next number, 

005 in the example, is an internal number used in processing 

the wage determination. 07/01/2014 is the effective date of the 

most current negotiated rate, which in this example is July 1, 

2014. 

 

Union prevailing wage rates are updated to reflect all rate 

changes in the collective bargaining agreement (CBA) governing 

this classification and rate. 



 

Survey Rate Identifiers 

 

Classifications listed under the "SU" identifier indicate that 

no one rate prevailed for this classification in the survey and 

the published rate is derived by computing a weighted average 

rate based on all the rates reported in the survey for that 

classification.  As this weighted average rate includes all 

rates reported in the survey, it may include both union and 

non-union rates. Example: SULA2012-007 5/13/2014. SU indicates 

the rates are survey rates based on a weighted average 

calculation of rates and are not majority rates. LA indicates 

the State of Louisiana. 2012 is the year of survey on which 

these classifications and rates are based. The next number, 007 

in the example, is an internal number used in producing the 

wage determination. 5/13/2014 indicates the survey completion 

date for the classifications and rates under that identifier. 

 

Survey wage rates are not updated and remain in effect until a 

new survey is conducted. 

 

Union Average Rate Identifiers 

 

Classification(s) listed under the UAVG identifier indicate 

that no single majority rate prevailed for those 

classifications; however, 100% of the data reported for the 

classifications was union data. EXAMPLE: UAVG-OH-0010 

08/29/2014. UAVG indicates that the rate is a weighted union 

average rate. OH indicates the state. The next number, 0010 in 

the example, is an internal number used in producing the wage 

determination. 08/29/2014 indicates the survey completion date 

for the classifications and rates under that identifier. 

 

A UAVG rate will be updated once a year, usually in January of 

each year, to reflect a weighted average of the current 

negotiated/CBA rate of the union locals from which the rate is 

based. 

 

  

 

---------------------------------------------------------------- 

 

                   WAGE DETERMINATION APPEALS PROCESS 

 

1.) Has there been an initial decision in the matter? This can 

be: 

 

*  an existing published wage determination 

*  a survey underlying a wage determination 

*  a Wage and Hour Division letter setting forth a position on 

   a wage determination matter 

*  a conformance (additional classification and rate) ruling 

 

On survey related matters, initial contact, including requests 

for summaries of surveys, should be with the Wage and Hour 

Regional Office for the area in which the survey was conducted 

because those Regional Offices have responsibility for the 



Davis-Bacon survey program. If the response from this initial 

contact is not satisfactory, then the process described in 2.) 

and 3.) should be followed. 

 

With regard to any other matter not yet ripe for the formal 

process described here, initial contact should be with the 

Branch of Construction Wage Determinations.  Write to: 

 

            Branch of Construction Wage Determinations 

            Wage and Hour Division 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

2.) If the answer to the question in 1.) is yes, then an 

interested party (those affected by the action) can request 

review and reconsideration from the Wage and Hour Administrator 

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to: 

 

            Wage and Hour Administrator 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

The request should be accompanied by a full statement of the 

interested party's position and by any information (wage 

payment data, project description, area practice material, 

etc.) that the requestor considers relevant to the issue. 

 

3.) If the decision of the Administrator is not favorable, an 

interested party may appeal directly to the Administrative 

Review Board (formerly the Wage Appeals Board).  Write to: 

 

            Administrative Review Board 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

4.) All decisions by the Administrative Review Board are final. 

 

================================================================ 

 

          END OF GENERAL DECISION 

 

 



General Decision Number: TX190033 01/04/2019  TX33 

 

Superseded General Decision Number: TX20180045 

 

State: Texas 

 

Construction Types: Heavy 

PIPELINE - ON-SHORE PIPELINE CONSTRUCTION: 

 

Counties: Texas Statewide. 

 

PIPELINE - ON-SHORE CONSTRUCTION 

 

 

Note: Under Executive Order (EO) 13658, an hourly minimum wage 

of $10.60 for calendar year 2019 applies to all contracts 

subject to the Davis-Bacon Act for which the contract is awarded 

(and any solicitation was issued) on or after January 1, 2015. 

If this contract is covered by the EO, the contractor must pay 

all workers in any classification listed on this wage 

determination at least $10.60 per hour (or the applicable 

wage rate listed on this wage determination, if it is higher) 

for all hours spent performing on the contract in calendar 

year 2019.  If this contract is covered by the EO and a  

classification considered necessary for performance of work on  

the contract does not appear on this wage determination, the  

contractor must pay workers in that classification at least  

the wage rate determined through the conformance process set  

forth in 29 CFR 5.5(a)(1)(ii) (or the EO minimum wage rate, 

if it is higher than the conformed wage rate).  The EO minimum  

wage rate will be adjusted annually.  Please note that  

this EO applies to the above-mentioned types of contracts  

entered into by the federal government that are subject  

to the Davis-Bacon Act itself, but it does not apply  

to contracts subject only to the Davis-Bacon Related Acts,  

including those set forth at 29 CFR 5.1(a)(2)-(60). Additional  

information on contractor requirements and worker protections  

under the EO is available at www.dol.gov/whd/govcontracts. 

 

 

 

 

Modification Number     Publication Date 

          0             01/04/2019 

 

  SUTX1997-002 01/01/1997 

 

                                  Rates          Fringes 

 

  Laborers: 

     Drillers....................$ 16.08             2.01 

     Hot Pay.....................$ 15.58             2.01 

     Jackhammermen...............$ 15.58             2.01 

     Loaders.....................$ 16.08             2.01 

     Powderman, blasters & 

     shooters....................$ 16.58             2.01 

     Unskilled...................$ 15.08             2.01 



   

  Pipefitter.....................$ 36.49             7.45 

   

  Power equipment operators: 

     Group 1.....................$ 22.95             6.05 

     Group 2.....................$ 17.54             4.80 

     Group 3.....................$ 12.37             3.55 

   

  Truck drivers: 

     Group 1.....................$ 18.82                a 

     Group 2.....................$ 18.82                a 

     Group 3.....................$ 16.81                a 

     Group 4.....................$ 16.04                a 

     Group 5.....................$ 15.71                a 

 

  FOOTNOTE  

  a - $2.52 PER HOUR PLUS $41.00 PER WEEK   

   

  WELDERS - Receive rate prescribed for craft performing 

  operation to which welding is incidental. 

   

                  TRUCK DRIVER CLASSIFICATIONS    

   

  GROUP 1 - Truck Mechanics  

   

  GROUP 2 - Lowboy, rollagon or similar type equipment  

   

  GROUP 3 - A-Frame, Gin pole, Tandem float (4 & 5 axle) , 

  rubber- tired tractor, fork lift, winch truck, track truck 

  equipment, stringing truck 

   

  GROUP 4 - Single axle float (3 axle), flat bed truck (3 axle) 

  dump truck (3 axle), skid truck (3 axle), hot pass (2 axle), 

  Flat bed truck (2 axle) dump truck (2 axle), skid truck (2 

  axle) water truck (2 axle), pick up, bus jeep, staion wagon, 

  swamp buggy or similar type equipment. 

   

  GROUP 5 - Stringer bead & hot pass (2 axle, flat bed truck (2 

  axle), dump truck (2 axle), skid truck (2 axle), water truck 

  (2 axle), pick-up, bus jeep, station wagon, swamp buggy or 

  similar type equipment. 

   

                    POWER EQUIPMENT OPERATOR CLASSIFICATIONS   

   

  GROUP 1 - Backhoe, dragline, clam, crane, ditching machine, 

  side booms (except those in 

  GROUP 2), mechanic, operator on dredges, bulldozer, cleaning 

  machine, coating machine, back filler, motor grader, end 

  loader (3 yd. & over), blending machine, wate-kote 

  machine,equipment welder, track tractor 

   

  GROUP 2 - Pipe dream, gin truck or winch truck with poles 

  when used for hoisting, side boom (cradling rock drill), tow 

  tractor,, farm tractor, road boring machine, end loader 

  (under 3 y.d), fork lift (industrial type), pot fireman 

  (power agitated); straightening machine, boring machine, 

  bombardier (track or tow rig), mobile lubrication & service 



  engineer, hydrostatic testing operator, rollagon or similar 

  type equipment 

   

  GROUP 3  Fuel man, oiler or swamper (on trenching machine or 

  shovel- type equipment) 

---------------------------------------------------------------- 

 

WELDERS - Receive rate prescribed for craft performing 

operation to which welding is incidental. 

 

================================================================ 

  

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave 

for Federal Contractors applies to all contracts subject to the 

Davis-Bacon Act for which the contract is awarded (and any 

solicitation was issued) on or after January 1, 2017.  If this 

contract is covered by the EO, the contractor must provide 

employees with 1 hour of paid sick leave for every 30 hours 

they work, up to 56 hours of paid sick leave each year. 

Employees must be permitted to use paid sick leave for their 

own illness, injury or other health-related needs, including 

preventive care; to assist a family member (or person who is 

like family to the employee) who is ill, injured, or has other 

health-related needs, including preventive care; or for reasons 

resulting from, or to assist a family member (or person who is 

like family to the employee) who is a victim of, domestic 

violence, sexual assault, or stalking.  Additional information 

on contractor requirements and worker protections under the EO 

is available at www.dol.gov/whd/govcontracts. 

 

Unlisted classifications needed for work not included within 

the scope of the classifications listed may be added after 

award only as provided in the labor standards contract clauses 

(29CFR 5.5 (a) (1) (ii)). 

 

 

---------------------------------------------------------------- 

  

 

The body of each wage determination lists the classification 

and wage rates that have been found to be prevailing for the 

cited type(s) of construction in the area covered by the wage 

determination. The classifications are listed in alphabetical 

order of "identifiers" that indicate whether the particular 

rate is a union rate (current union negotiated rate for local), 

a survey rate (weighted average rate) or a union average rate 

(weighted union average rate). 

 

Union Rate Identifiers 

 

A four letter classification abbreviation identifier enclosed 

in dotted lines beginning with characters other than "SU" or 

"UAVG" denotes that the union classification and rate were 

prevailing for that classification in the survey. Example: 

PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of 

the union which prevailed in the survey for this 

classification, which in this example would be Plumbers. 0198 



indicates the local union number or district council number 

where applicable, i.e., Plumbers Local 0198. The next number, 

005 in the example, is an internal number used in processing 

the wage determination. 07/01/2014 is the effective date of the 

most current negotiated rate, which in this example is July 1, 

2014. 

 

Union prevailing wage rates are updated to reflect all rate 

changes in the collective bargaining agreement (CBA) governing 

this classification and rate. 

 

Survey Rate Identifiers 

 

Classifications listed under the "SU" identifier indicate that 

no one rate prevailed for this classification in the survey and 

the published rate is derived by computing a weighted average 

rate based on all the rates reported in the survey for that 

classification.  As this weighted average rate includes all 

rates reported in the survey, it may include both union and 

non-union rates. Example: SULA2012-007 5/13/2014. SU indicates 

the rates are survey rates based on a weighted average 

calculation of rates and are not majority rates. LA indicates 

the State of Louisiana. 2012 is the year of survey on which 

these classifications and rates are based. The next number, 007 

in the example, is an internal number used in producing the 

wage determination. 5/13/2014 indicates the survey completion 

date for the classifications and rates under that identifier. 

 

Survey wage rates are not updated and remain in effect until a 

new survey is conducted. 

 

Union Average Rate Identifiers 

 

Classification(s) listed under the UAVG identifier indicate 

that no single majority rate prevailed for those 

classifications; however, 100% of the data reported for the 

classifications was union data. EXAMPLE: UAVG-OH-0010 

08/29/2014. UAVG indicates that the rate is a weighted union 

average rate. OH indicates the state. The next number, 0010 in 

the example, is an internal number used in producing the wage 

determination. 08/29/2014 indicates the survey completion date 

for the classifications and rates under that identifier. 

 

A UAVG rate will be updated once a year, usually in January of 

each year, to reflect a weighted average of the current 

negotiated/CBA rate of the union locals from which the rate is 

based. 

 

  

 

---------------------------------------------------------------- 

 

                   WAGE DETERMINATION APPEALS PROCESS 

 

1.) Has there been an initial decision in the matter? This can 

be: 

 



*  an existing published wage determination 

*  a survey underlying a wage determination 

*  a Wage and Hour Division letter setting forth a position on 

   a wage determination matter 

*  a conformance (additional classification and rate) ruling 

 

On survey related matters, initial contact, including requests 

for summaries of surveys, should be with the Wage and Hour 

Regional Office for the area in which the survey was conducted 

because those Regional Offices have responsibility for the 

Davis-Bacon survey program. If the response from this initial 

contact is not satisfactory, then the process described in 2.) 

and 3.) should be followed. 

 

With regard to any other matter not yet ripe for the formal 

process described here, initial contact should be with the 

Branch of Construction Wage Determinations.  Write to: 

 

            Branch of Construction Wage Determinations 

            Wage and Hour Division 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

2.) If the answer to the question in 1.) is yes, then an 

interested party (those affected by the action) can request 

review and reconsideration from the Wage and Hour Administrator 

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to: 

 

            Wage and Hour Administrator 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

The request should be accompanied by a full statement of the 

interested party's position and by any information (wage 

payment data, project description, area practice material, 

etc.) that the requestor considers relevant to the issue. 

 

3.) If the decision of the Administrator is not favorable, an 

interested party may appeal directly to the Administrative 

Review Board (formerly the Wage Appeals Board).  Write to: 

 

            Administrative Review Board 

            U.S. Department of Labor 

            200 Constitution Avenue, N.W. 

            Washington, DC 20210 

 

4.) All decisions by the Administrative Review Board are final. 

 

================================================================ 

 

          END OF GENERAL DECISION 

 

 



 SBE-1             ADDENDUM 1 

STATEMENT OF BIDDER’S EXPERIENCE 

 

C-30 South General McMullen Drive Sewer Capacity Replacement Project 

SAWS Job No. 18-4504 

SAWS Solicitation No. CO-00225 

 

A. Please complete all the fields below.     

B. If all fields are not completed, the Bid may be at risk of being rejected due to non-   

responsiveness.  It is not acceptable to indicate “See attached”.   

Project A-1 is to have been completed by the Bidder.   

□ Project A-1 demonstrates construction of a minimum of 1,000 LF by Open Cut   

construction for sanitary sewer mains 8-inches and greater. 

□ Project A-1 demonstrates replacement of sewer mains in urban locations. 

□ Project A-1 demonstrates ability to set up bypass pumping system while 

accommodating vehicular and pedestrian traffic using ramps and other similar 

measures. 

□ Project A-1 was completed between 2013 and 2018.   

Project A-1 Description   

Name of Project:      Location:     

Scope of Work:          

Pipe Sizes:       Pipe Lengths:     

Utility Owner:            

Utility Contact:      Contact Title:     

Contact Phone Number:     Bid Amount:     

Final Contract Amount:         

Project Start Date:      Project End Date:    

Additional Information:         

            

            

               

  



 SBE-2             ADDENDUM 1 

If all fields are not completed, the Bid may be rejected due to non-responsiveness.  It 

is not acceptable to indicate “See attached”.   

 

Project A-2 is to have been completed by the Bidder.   

□ Project A-2 demonstrates construction of a minimum of 1,000 LF by Open Cut 

construction for sanitary sewer mains 8-inches and greater. 

□ Project A-2 demonstrates replacement of sewer mains in urban locations on 

primary arterial streets where traffic control was required. 

□ Project A-2 was completed between 2013 and 2018.   

 

Project A-2 Description   

Name of Project:      Location:     

Scope of Work:          

Pipe Sizes:       Pipe Lengths:     

Utility Owner:            

Utility Contact:      Contact Title:     

Contact Phone Number:     Bid Amount:     

Final Contract Amount:         

Project Start Date:      Project End Date:    

Additional Information:         
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